
Employer Survey - 2022 Trans Equity Summit 

General (Required Questions) 
1. Company Name   

 
2. What union representation, if any, is 

available to employees? 
 
 
 
 

3. Do you track employee demographics? If 
so, what is the demographic breakdown of 
employees? 

 
 
 
 

4. What is the demographic breakdown of 
organizational leadership and board (if 
relevant)? 

 
 
 
 

5. Are there anonymous employee 
engagement or climate surveys that allow 
employees to identify demographics? If so, 
which demographic categories are 
included, & how often are they conducted? 

 
 
 
 

6. Do you have any pages on your website 
that talk about diversity, LGBTQ+ equity, 
accessibility, racial equity, etc.? If so, please 
provide a link. 

 
 

Office Building (Required Questions) 
7. In what ways do you work with local police? 

What does security look like in your 
organization? 

 
 
 
 

8. Is your physical office ADA compliant?  
 
 
 

9. How many gender-neutral bathrooms are 
there? Describe accessibility and location. 

 
 
 
 

Saint Paul Public School

SPPS.ORG/COMMUNITY

Not yet

School buildings have security

varies

YES

Race- after hired in relation to student demographic

N/A

N/A



Benefits (Required Questions) 
10. What is your PTO policy, and how many sick 

days are available to employees? 
 
 
 
 

11. How many of the healthcare plans you offer 
are trans-inclusive? Please link your 
healthcare plans if possible and provide the 
dollar maximum. 

 
 
 
 

12. Please select all options which accurately 
describe your trans-inclusive healthcare 
plan(s): 

 
 
 
 

Policy (Required Questions) 
13. If you have an Equal Employment 

Opportunity Statement and/or non-
discrimination policy, which identities are 
listed as protected? 

 
 
 
 
 
 
 
 

14. Please select all options contained in your 
anti-harassment policy: 

 
 
 
 

15. Do you have an employee dress code? If 
so, is it gendered? Are there hairstyle or 
facial grooming requirements in your dress 
code? Please provide a link to your 
employee dress code, if public. 

 
 
 
 

16. Which company databases/forms: a) only 
allow employee legal names? b) Allow 
both legal and chosen names? c) Don't 
require legal names at all? 

 
 
 
 

17. What is the process for employees to 
change their names at your organization? 

 
 
 
 

Healthcare plan documentation readily available to employees;

Welcome! The Office of Equal Employment Opportunity (EEO) was established in 2018. The mission of the department is to promote a districtwide
culture of equal opportunity and access that is free from unlawful harassment, discrimination, violence, and retaliation. About the Office of
Equal Employment Opportunity The Office of Equal Employment Opportunity (EEO) provides leadership and guidance to ensure that Saint Paul
Public Schools (SPPS) is compliant with applicable civil rights laws and district policies and procedures. Most visibly, EEO fields and investigates
complaints of retaliation, or discrimination, harassment and violence based on membership in a protected class. As defined in the 415.00 policy,
protected classes include, for example, race, national origin, disability, sex, and sexual orientation. EEO conducts investigations through an
independent, impartial and neutral process. Once the investigation is complete, the results are provided to Human Resources which determines
whether follow up action is warranted and what that action will be. Additionally, EEO takes an active role in developing and implementing district
initiatives that comply with and promote equal opportunity policies, that help drive a positive school and district culture. EEO is an independent
department within the district, with the Director reporting directly to the office of the Chief of Staff. The EEO department is new to the
District as of November 2018. A primary function of the department is to investigate complaints arising under the District’s 415 policy
(“Discrimination, Harassment, Violence, and Retaliation Policy”). Investigations undertaken by the department are completely separate from Human
Resources investigations. EEO serves as a neutral fact finder during investigations, and does not take either 'side' in a complaint.

Depends on labor union

B/C- We honor preferences on names

Open. Flexible

Clear description of prohibited content, with examples;, Clarification on what information/identities
will be kept confidential during an investigation;, Confirmation that employer will respond immediately
and proportionally if investigation confirms harassment;, Assurance of protection from retaliation;,
Confirmation that any employees retaliating will be disciplined;, Policy is clear, simple, and in all
languages commonly used by employees;

https://www.spps.org/benefits

N/A



18. If you have any restroom or locker room 
policies, please link or copy them here. 

 
 
 
 

19. Are there documented “Gender Transition 
Guidelines” for employees transitioning on 
the job? If so, where can they be found? 

 
 
 
 

20. Are there guidelines for employees re: 
pronouns in email signatures, business 
cards, introductions, etc.? 

 
 
 
 

Training (Required Questions) 
21. What content does new hire training 

contain re: nondiscrimination?  
 
 
 
 

22. What types of cultural competency, 
Diversity Equity and Inclusion, etc. ongoing 
training are provided? Of those listed, 
which are mandatory? 

 
 
 
 

Miscellaneous (Optional Questions) 
23. What is the process for employees to 

request accommodations?  
 
 
 
 

24. What is your policy on Personal Care 
Attendants accompanying employees to 
work? 

 
 
 
 

25. What are your policy guidelines for travel 
safety, 1) during COVID and 2) for sending 
employees to locations where they may not 
be safe based on identity? 

 
 
 
 

https://www.spps.org/cms/lib/MN01910242/Centricity/domain/13146/inclusive%20restrooms/20200
106_Inclusive_WhitePaper_CGA.pdf

https://www.spps.org/covid

https://www.spps.org/genderinclusion

https://www.spps.org/Page/41353

https://www.spps.org/domain/14393

https://www.spps.org/Page/23378

https://www.spps.org/site/default.aspx?PageType=3&DomainID=14417&ModuleInstanceID=126888&
ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=117052&PageID=399
56

https://www.spps.org/site/default.aspx?PageType=3&ModuleInstanceID=126495&ViewID=5C8B25C6
-C8F8-4BD5-923B-8A7C70A93DDA&RenderLoc=0&FlexDataID=112691&PageID=39870&Comments=tr
ue



26. What is your policy on working from home 
(both currently, and pre-COVID)? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

27. What are your family leave/parental leave 
policies? Are they based on gender or on a 
certain relationship to the person being 
cared for? 

 
 
 
 

28. What are your COVID safety practices? In 
what contexts are employees required to 
do in-person work, and what safety 
protocols are in place? 

 
 
 
 

29. Does your organization have a Disaster 
Readiness Policy? What does it say re: 
supporting disabled employees and 
customers in an emergency?  

 
 
 
 

30. Do you have an Employee Assistance 
Program or Human Resources hotline? If so, 
what cultural competency training do they 
receive?  

 
 
 
 

31. What Employee Resource Groups are 
available? What is the process for starting 
one? 

 
 
 
 

32. What does your background check screen 
for, and what types of records disqualify 
applicants? 

 
 
 
 

https://www.spps.org/coviddashboard

https://www.spps.org/Page/36982

https://www.spps.org/Page/3935

https://www.spps.org/cms/lib/MN01910242/Centricity/domain/15330/ethical%20principles%20atta
chments/LMC%20Public%20Purpose%20Expenditures.pdf

I want to update all of you on a change to remote work for the district. District Senior Leadership has spent considerable time discussing the
direction in which to proceed with remote work as we begin a new school year. You will be receiving a district wide email on this tomorrow. I
wanted to let you know ahead of time about this change so that when you receive the email, it is not a surprise. Since the pandemic started in
2020, we have had to go from mandated work from home to some home and some at work to a variety of scenarios across the district. The most
recent policy to specify specific days in the office or specific days out of the office is ending. Effective for August 29th, 2022 employees
across the district are to return to work on a daily basis. For Human Resources, we will be returning to 360 Colborne. For those assigned to EOS at
1930 Como, this will start September 6th as the result of the state fair traffic on Como Ave. I know that for many of you this will be a
significant change. I have expressed that to Senior Leadership. Senior Leadership in the District believes that in order for us to work most
effectively and improve lines of communication, this is what needs to take place to best support the mission of the district. Our schools, students
and staff are all in person. To best support those functions and meet the mission of the district we need to be primarily back in person. There is
still room for some flexibility. While scheduled work from home days will no longer be taking place, supervisors may permit, on an as needed basis,
employees to work from home for a day or partial day. This could be for the purpose of a special project completion, the fact that you may have an
off-site morning meeting and to drive in to 360 and then go to the meeting doesn’t make sense or an unusual personal need. Supervisors are being
expected to monitor requests and not allow a pattern of remote work requests that occur regularly or systematically. Virtual meetings will still
take place to promote efficiency of scheduling meetings and reduce travel times. If there are ADA needs, those will be addressed through the
District’s ADA process. Some of you may have child care needs that need to be addressed prior to the school year actually starting. Please work
with your direct supervisor if you need to work from home during the week of August 29th. If at some point an employee tests positive for
COVID, employees are to follow the COVID protocols. If an employee feels they can still work should they need to remain at home, the employee
and their supervisor should discuss the efficacy of that and determine whether continuing to work from home is practical and effective. The same
goes if an employee needs to be home for their own illness or that of a family member. In some cases, working remotely can be done. In other cases,
a person just needs to focus on getting well or caring for the family member. Please have that discussion with your supervisor. I have empowered
your leadership team to make reasonable and appropriate decisions about remote work and to have those discussions with you as circumstances
necessitate. This is a pilot program that is going to be in effect for this year. After that, it will be reviewed. Thank you for your continued
efforts and hard work.

https://www.spps.org/Page/3484

Depending on the role-



33. Do you have a corporate giving profile? If 
so, what issues do you prioritize? What 
percentage goes to each area? What 
organizations do you give to? 

 
 
 
 

34. Do organizational leaders address 
coworkers with gendered language (i.e. 
"you guys")? What language is common in 
your organization's culture? 

 
 
 
 

35. Do you have a job application website? If 
so, is it accessible? 

 
 
 
 

36. Does anyone on your staff know ASL?  
 
 
 

37. What type of adoption benefits or family 
planning/assisted reproduction support do 
you offer? 

 
 
 
 

38. Do you offer domestic partnership 
benefits? 

 
 
 
 

39. Are employees allowed to sit down while 
working? 

 
 
 
 

40. Does your physical office have steps and/or 
an elevator? 

 
 
 
 

41. Is there anything else you want us to know?  
 
 
 

 

Neutral

THANK YOU

https://www.spps.org/careers

Yes

YES

NO

https://www.spps.org/giving

https://www.spps.org/Page/3484

YES


	1 Company Name: Saint Paul Public School


