
Employer Survey - 2022 Trans Equity Summit 

General (Required Questions) 
1. Company Name   

 
2. What union representation, if any, is 

available to employees? 
 
 
 
 

3. Do you track employee demographics? If 
so, what is the demographic breakdown of 
employees? 

 
 
 
 

4. What is the demographic breakdown of 
organizational leadership and board (if 
relevant)? 

 
 
 
 

5. Are there anonymous employee 
engagement or climate surveys that allow 
employees to identify demographics? If so, 
which demographic categories are 
included, & how often are they conducted? 

 
 
 
 

6. Do you have any pages on your website 
that talk about diversity, LGBTQ+ equity, 
accessibility, racial equity, etc.? If so, please 
provide a link. 

 
 

Office Building (Required Questions) 
7. In what ways do you work with local police? 

What does security look like in your 
organization? 

 
 
 
 

8. Is your physical office ADA compliant?  
 
 
 

9. How many gender-neutral bathrooms are 
there? Describe accessibility and location. 

 
 
 
 

Rise, Incorporated

Rise's board and senior leaders include people from all walks of life. Our leadership is comprised a
majority of women, some of whom who have children at home and some of whom are older. Many
LGBTQ individuals sit on our board as well and are in management roles. Our leaders come from very
diverse socioeconomic and educational backgrounds. We have several Women of Color in leadership
positions.

Not at the moment, but working to update.

Almost all offices have at least one-stall all gender bathrooms. We have a few tiny offices (1-2 staff)
that might not have all-gender bathrooms. However, we can ask landlord to accommodate that need if
requested by a staff.

N/A

Rise does not regularly work with the police, and there is no police or police-like security officers in
our locations. We do call the police during emergencies, and staff are mandatory reporters.

We track race, ethnicity, gender, veteran status, and disability. Gender: 68.7% female; 30.8% male.
Race: 82.2% White; 8.8% Black; 9% other racial identities. Rise is a statewide organization in a very
White state. Our hiring tends to match the demographics or the county/city of each of our offices.
Therefore, our offices are most diverse in Minnesota's most diverse counties.

Rise conducts anonymous employee surveys, with a third party anonymizing the data to protect
privacy.

Yes



Benefits (Required Questions) 
10. What is your PTO policy, and how many sick 

days are available to employees? 
 
 
 
 

11. How many of the healthcare plans you offer 
are trans-inclusive? Please link your 
healthcare plans if possible and provide the 
dollar maximum. 

 
 
 
 

12. Please select all options which accurately 
describe your trans-inclusive healthcare 
plan(s): 

 
 
 
 

Policy (Required Questions) 
13. If you have an Equal Employment 

Opportunity Statement and/or non-
discrimination policy, which identities are 
listed as protected? 

 
 
 
 

14. Please select all options contained in your 
anti-harassment policy: 

 
 
 
 

15. Do you have an employee dress code? If 
so, is it gendered? Are there hairstyle or 
facial grooming requirements in your dress 
code? Please provide a link to your 
employee dress code, if public. 

 
 
 
 

16. Which company databases/forms: a) only 
allow employee legal names? b) Allow 
both legal and chosen names? c) Don't 
require legal names at all? 

 
 
 
 

17. What is the process for employees to 
change their names at your organization? 

 
 
 
 

18. If you have any restroom or locker room 
policies, please link or copy them here. 

 
 
 
 

Our informal restroom policy allows people to use the restroom that matches with the gender. We also
provide all-gender restrooms at most locations.

Rise provides equal employment and advancement opportunity without regard to race, color, creed,
religion, national origin, ancestry, genetic information, gender expression, gender identity, sexual
orientation, sex (including pregnancy), marital status, familial status, veteran's status/military status,
arrest and conviction record, status with regard to public assistance, reliance on public assistance,
membership or activity in a local human rights commission, disability, or age.

Explicitly affirm trans medical care;, Covers short-term medical leave;, Covers pharmaceutical coverage (HRT, puberty blockers for dependents);,
Covers medical visits or laboratory services;, Covers surgeries (please add a comment specifying which);, Covers routine, chronic, or urgent
non-transition services based on the person’s sex assigned at birth (for example, prostate exams for trans feminine people);, Covers therapist
appointments for support letters;, Covers therapist appointments in general (ongoing, beyond 10 free sessions);, Exclusions for trans coverage
removed;, Healthcare plan documentation readily available to employees;, Plan documentation clearly communicates inclusive insurance options to
employees and their dependents;, Plan language ensures “adequacy of network” or access to specialists for transition related care (including
provisions for travel or other expense reimbursements);

PTO starts at 16 days + 3 floating holidays. Employees receive 21 days per year of a paid leave
benefit. Approval for the use of a leave bank is done internally.

All healthcare plans are trans-inclusive (Medica). There is no coverage maximum. Healthcare premiums
start at $80/month; all plans have a $2,000 deductible and a $5,000 out-of-pocket max. Rise also
offers a Flexible Spending Account.

Rise has a relaxed, non gendered dress code. "We consider the following to be too casual for work and
ask that you do not wear this clothing at Rise or business sites when you represent Rise: Distracting or
offensive clothing (ex. printed t-shirts with inappropriate graphics or phrases), inappropriately
revealing clothing (low hanging or too short), sweatpants, scrubs, or clothes are unkempt or are in
disrepair. Open toed or open heeled shoes are not acceptable on any production floor or sites
consistently using wheelchairs for safety reasons."

Statement that harassment based on any protected characteristic will not be tolerated;, Clear
description of prohibited content, with examples;

We update legal names when we receive social security documents confirming the change. However,
you can change your chosen name whenever you want. This is the name that the manager sees.

Most company forms contain only chosen names. Like at most employers, legal documents must contain
legal names. Managers can theoretically see legal names, but they must go digging deep into our HR
software so most likely will not see legal names in practice. Managers do not have access to protected
class data such as legal gender, age, disability status, etc.



19. Are there documented “Gender Transition 
Guidelines” for employees transitioning on 
the job? If so, where can they be found? 

 
 
 
 

20. Are there guidelines for employees re: 
pronouns in email signatures, business 
cards, introductions, etc.? 

 
 
 
 

Training (Required Questions) 
21. What content does new hire training 

contain re: nondiscrimination?  
 
 
 
 

22. What types of cultural competency, 
Diversity Equity and Inclusion, etc. ongoing 
training are provided? Of those listed, 
which are mandatory? 

 
 
 
 

Miscellaneous (Optional Questions) 
23. What is the process for employees to 

request accommodations?  
 
 
 
 

24. What is your policy on Personal Care 
Attendants accompanying employees to 
work? 

 
 
 
 

25. What are your policy guidelines for travel 
safety, 1) during COVID and 2) for sending 
employees to locations where they may not 
be safe based on identity? 

 
 
 
 

26. What is your policy on working from home 
(both currently, and pre-COVID)? 

 
 
 
 

27. What are your family leave/parental leave 
policies? Are they based on gender or on a 
certain relationship to the person being 
cared for? 

 
 
 
 

Yes, we have a voluntary pronoun option in people's signatures and provide org-wide guidance and
templates.

Rise offers parental leave through short-term disability insurance, which covers the person -
regardless of gender - who has given birth. Additionally, Rise offers its own paid leave benefit that
covers leave for any primary caregiver or for a personal leave of absence.

Individuals seeking accommodations can reach out to HR, and they will work it out on a case-by-case
basis. HR shares information with management on a need-to-know basis. Rise closely follows HIPPA
laws for any confidential health information.

Yes, they exist in our policies library that all employees have access too.

We offer hybrid work options for positions that can be done remotely.

Mandatory for all; harassment, bullying, discrimination. Annual trainings for managers and staff. All HR
staff are Certified HR professionals, which include regular training on issues of diversity and inclusion.

New Hires receive non-discrimination training during onboarding and annual training. They include
policies for both employees and clients.

Rise happily makes any reasonable accommodations.

Besides regular job-related travel, Rise staff do not travel out-of-state or overnight for their jobs.
Some staff do work embedded at other employers. If a Rise staff experiences behavior from a third
party staff that violates our policies, Rise HR works with the third party to resolve the issue. The
staff can also pursue a voluntary transfer.



28. What are your COVID safety practices? In 
what contexts are employees required to 
do in-person work, and what safety 
protocols are in place? 

 
 
 
 

29. Does your organization have a Disaster 
Readiness Policy? What does it say re: 
supporting disabled employees and 
customers in an emergency?  

 
 
 
 

30. Do you have an Employee Assistance 
Program or Human Resources hotline? If so, 
what cultural competency training do they 
receive?  

 
 
 
 

31. What Employee Resource Groups are 
available? What is the process for starting 
one? 

 
 
 
 

32. What does your background check screen 
for, and what types of records disqualify 
applicants? 

 
 
 
 

33. Do you have a corporate giving profile? If 
so, what issues do you prioritize? What 
percentage goes to each area? What 
organizations do you give to? 

 
 
 
 

34. Do organizational leaders address 
coworkers with gendered language (i.e. 
"you guys")? What language is common in 
your organization's culture? 

 
 
 
 

35. Do you have a job application website? If 
so, is it accessible? 

 
 
 
 

36. Does anyone on your staff know ASL?  
 
 
 

Since we work with vulnerable adults, the Minnesota Department of Human Services requires that all employees
undergo a background check. Generally, the following records will disqualify someone for a job: felony convictions,
most convictions relating to money (bad checks, bankruptcies that include a criminal conviction), serious abuse of
vulnerable adults, sex offenses. DUIs and other driving convictions can sometimes disqualify candidates depending
on whether the position requires driving. Rise does not randomly drug test and does not perform credit checks.

Yes, we include interpreters at all events. Multiple staff know ASL and many staff are Deaf. We have
several programs that support people who are Deaf, DeafBlind, and Hard of Hearing.

N/A

Rise has strict, well-defined Covid policies, adopted through guidance of the Department of Human
Services and the Department of Health.

Yes, Rise has both an EAP and an HR Hotline. The HR Hotline staff have received extensive training in
all company policies, including LGBTQ policies. Rise's EAP is through SunLife.

Yes.

Language choice depends on the leader and site. However, Rise has a leadership culture where our
program managers and supervisors are open to making cultural adjustments such as this. Our HR team
will happily lead the effort to ensure that change was made with minimal burden placed on the
individual that is requesting change.

Yes, and it's disability inclusive since we are a disability service provider.

Rise has an ERG for LGBTQ+ staff that has received full support from the board, senior leadership,
and HR. Rise welcomes other ERGs and has a low barrier to entry for groups that are interested in
starting one.



37. What type of adoption benefits or family 
planning/assisted reproduction support do 
you offer? 

 
 
 
 

38. Do you offer domestic partnership 
benefits? 

 
 
 
 

39. Are employees allowed to sit down while 
working? 

 
 
 
 

40. Does your physical office have steps and/or 
an elevator? 

 
 
 
 

41. Is there anything else you want us to know?  
 
 
 

 

We are a medium sized disability service non profit (375 employees). We deeply value person-centered
principles and practice them daily in both our work with our clients and with our employees.

All offices are accessible.

Rise offers paid leave benefits for adoptive and foster parents. We do not provide coverage for
assisted reproduction or infertility treatments currently.

Not for healthcare. People must be married, regardless of gender.

Yes
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