
Employer Survey - 2022 Trans Equity Summit 

General (Required Questions) 
1. Company Name   

 
2. What union representation, if any, is 

available to employees? 
 
 
 
 

3. Do you track employee demographics? If 
so, what is the demographic breakdown of 
employees? 

 
 
 
 

4. What is the demographic breakdown of 
organizational leadership and board (if 
relevant)? 

 
 
 
 

5. Are there anonymous employee 
engagement or climate surveys that allow 
employees to identify demographics? If so, 
which demographic categories are 
included, & how often are they conducted? 

 
 
 
 

6. Do you have any pages on your website 
that talk about diversity, LGBTQ+ equity, 
accessibility, racial equity, etc.? If so, please 
provide a link. 

 
 

Office Building (Required Questions) 
7. In what ways do you work with local police? 

What does security look like in your 
organization? 

 
 
 
 

8. Is your physical office ADA compliant?  
 
 
 

9. How many gender-neutral bathrooms are 
there? Describe accessibility and location. 

 
 
 
 

City of Minneapolis
Approximately 90% of employees are represented by unions

Race, Sex, Disability, Military

As a government entity, we have a Police Department as a part of our organization and provides
services to the community. Police operations are housed in City owned facilities. Municipal Building
Commission (MBC) oversees building security. MBC is non-law enforcement.

Yes

https://www.minneapolismn.gov/government/government-data/datasource/city-workforce-demograp
hics-dashboard/

none that are self-disclosed

Race, Sex, Disability, Military

We have several gender-neutral restrooms in City Hall and Public Service Building.



Benefits (Required Questions) 
10. What is your PTO policy, and how many sick 

days are available to employees? 
 
 
 
 

11. How many of the healthcare plans you offer 
are trans-inclusive? Please link your 
healthcare plans if possible and provide the 
dollar maximum. 

 
 
 
 

12. Please select all options which accurately 
describe your trans-inclusive healthcare 
plan(s): 

 
 
 
 

Policy (Required Questions) 
13. If you have an Equal Employment 

Opportunity Statement and/or non-
discrimination policy, which identities are 
listed as protected? 

 
 
 
 

14. Please select all options contained in your 
anti-harassment policy: 

 
 
 
 

15. Do you have an employee dress code? If 
so, is it gendered? Are there hairstyle or 
facial grooming requirements in your dress 
code? Please provide a link to your 
employee dress code, if public. 

 
 
 
 

16. Which company databases/forms: a) only 
allow employee legal names? b) Allow 
both legal and chosen names? c) Don't 
require legal names at all? 

 
 
 
 

17. What is the process for employees to 
change their names at your organization? 

 
 
 
 

18. If you have any restroom or locker room 
policies, please link or copy them here. 

 
 
 
 

Statement that harassment based on any protected characteristic will not be tolerated;, Clear description of prohibited
content, with examples;, Description of a reporting system (for both those experiencing and those witnessing harassment) with
multiple avenues to report;, Commitment that reporting system will provide an immediate, thorough, and impartial
investigation;, Clarification on what information/identities will be kept confidential during an investigation;, Confirmation that
employer will respond immediately and proportionally if investigation confirms harassment;, Assurance of protection from
retaliation;, Confirmation that any employees retaliating will be disciplined;

Covers pharmaceutical coverage (HRT, puberty blockers for dependents);, Covers surgeries (please add a comment specifying
which);, Covers routine, chronic, or urgent non-transition services based on the person’s sex assigned at birth (for example,
prostate exams for trans feminine people);, Covers therapist appointments for support letters;, Covers therapist appointments
in general (ongoing, beyond 10 free sessions);, Healthcare plan documentation readily available to employees;, Plan
documentation clearly communicates inclusive insurance options to employees and their dependents;

Sick, vacation and holiday are provided to employees. We do not have a single bucket of PTO. Sick - 12
days/year. Vacation is accrued starting at 12 days/year. There are 13 City holidays.

Dress code policies are driven by individual departments. We do not have a universal policy.

https://www.minneapolismn.gov/government/jobs/benefits/

B - Allow both legal and chosen names

EEO - race, color, creed, religion, ancestry, national origin, sex, affectional preference, disability, age, marital
status, or status with regard to public assistance; Anti-Discrimination, Harassment and Retaliation Policy - race,
color, creed, religion, ancestry, national origin, gender (including pregnancy), sexual orientation (including gender
identity), disability, marital status, familial status, status with regard to public assistance, veteran’s status
(including Vietnam Era Veteran status), genetic information and age.

Employees are able to update their profile in the HRIS database.

We do not have a universal restroom or locker policy.



19. Are there documented “Gender Transition 
Guidelines” for employees transitioning on 
the job? If so, where can they be found? 

 
 
 
 

20. Are there guidelines for employees re: 
pronouns in email signatures, business 
cards, introductions, etc.? 

 
 
 
 

Training (Required Questions) 
21. What content does new hire training 

contain re: nondiscrimination?  
 
 
 
 

22. What types of cultural competency, 
Diversity Equity and Inclusion, etc. ongoing 
training are provided? Of those listed, 
which are mandatory? 

 
 
 
 

Miscellaneous (Optional Questions) 
23. What is the process for employees to 

request accommodations?  
 
 
 
 

24. What is your policy on Personal Care 
Attendants accompanying employees to 
work? 

 
 
 
 

25. What are your policy guidelines for travel 
safety, 1) during COVID and 2) for sending 
employees to locations where they may not 
be safe based on identity? 

 
 
 
 

26. What is your policy on working from home 
(both currently, and pre-COVID)? 

 
 
 
 

27. What are your family leave/parental leave 
policies? Are they based on gender or on a 
certain relationship to the person being 
cared for? 

 
 
 
 

We do not have a specific policy regarding PCA. Any request for such would go through the interactive
process.

The City complies with the Family Medical Leave Act and have other leaves available as outline in Civil
Services Commission Rules and/or Collective Bargaining Agreements. The City has a 12-week fully paid
parental leave and this is based on relationship to the birth or adoption of the child.

We do not have a specific guideline. Employees are always available to talk with their immediate
supervisor or department head should they have concerns.

Gender Transition Guidelines are currently under development

There are guidelines on the intranet.

Employees can make a request to their direct supervisor and/or HR.

Pre-COVID and currently, the City has an Alternative Work Arrangement policy that includes various
alternatives including remote work.

Orientation does contain training on the Anti-Discrimination, Harassment and Retaliation policy

The City offers a variety DEI course by the Human Resources Department, including a Gender
Inclusivity workshop. The City's department of Equity, Inclusion and Belonging offers a variety of
sessions.



28. What are your COVID safety practices? In 
what contexts are employees required to 
do in-person work, and what safety 
protocols are in place? 

 
 
 
 

29. Does your organization have a Disaster 
Readiness Policy? What does it say re: 
supporting disabled employees and 
customers in an emergency?  

 
 
 
 

30. Do you have an Employee Assistance 
Program or Human Resources hotline? If so, 
what cultural competency training do they 
receive?  

 
 
 
 

31. What Employee Resource Groups are 
available? What is the process for starting 
one? 

 
 
 
 

32. What does your background check screen 
for, and what types of records disqualify 
applicants? 

 
 
 
 

33. Do you have a corporate giving profile? If 
so, what issues do you prioritize? What 
percentage goes to each area? What 
organizations do you give to? 

 
 
 
 

34. Do organizational leaders address 
coworkers with gendered language (i.e. 
"you guys")? What language is common in 
your organization's culture? 

 
 
 
 

35. Do you have a job application website? If 
so, is it accessible? 

 
 
 
 

36. Does anyone on your staff know ASL?  
 
 
 

Yes, the City has an Employee Assistance Program.

See our policy:
https://www2.minneapolismn.gov/government/charter-ordinances-policies/city-policies/background-c
heck-policy/

Minneapolis Black Employee Network (MBEN) Minneapolis Asian Pacific Employees (MAPE) Women of
Minneapolis Employee Network (WOMEN) SOMOS Sexual Orientation and Gender Identity (SOGI)
Minneapolis American Indian Network (MAIN) Military Employee Recognition, Influence, Culture and
Attitude (MERICA)

Yes, https://www.minneapolismn.gov/government/jobs/

In-person work is determined by the work that you are required to perform and/or at the discretion of
the department head.



37. What type of adoption benefits or family 
planning/assisted reproduction support do 
you offer? 

 
 
 
 

38. Do you offer domestic partnership 
benefits? 

 
 
 
 

39. Are employees allowed to sit down while 
working? 

 
 
 
 

40. Does your physical office have steps and/or 
an elevator? 

 
 
 
 

41. Is there anything else you want us to know?  
 
 
 

 


	1 Company Name: City of Minneapolis


