
Employer Survey - 2022 Trans Equity Summit 

General (Required Questions) 
1. Company Name   

 
2. What union representation, if any, is 

available to employees? 
 
 
 
 

3. Do you track employee demographics? If 
so, what is the demographic breakdown of 
employees? 

 
 
 
 

4. What is the demographic breakdown of 
organizational leadership and board (if 
relevant)? 

 
 
 
 

5. Are there anonymous employee 
engagement or climate surveys that allow 
employees to identify demographics? If so, 
which demographic categories are 
included, & how often are they conducted? 

 
 
 
 

6. Do you have any pages on your website 
that talk about diversity, LGBTQ+ equity, 
accessibility, racial equity, etc.? If so, please 
provide a link. 

 
 

Office Building (Required Questions) 
7. In what ways do you work with local police? 

What does security look like in your 
organization? 

 
 
 
 

8. Is your physical office ADA compliant?  
 
 
 

9. How many gender-neutral bathrooms are 
there? Describe accessibility and location. 

 
 
 
 

Anoka-Ramsey Community College & Anoka Technical College

Public Safety works with all three police departments who have primary jurisdiction over our campus property including CRPD, APD and CAMB PD.
In addition we also add community partners Anoka Sheriffs Dept and Isanti Sheriffs Dept for after hours on campus and 911 dispatch service.
Critical to our mission is our Fire Departments as well, including CR, CAMB and Anoka were we work with the Fire Chief and assist on site visits.
We currently have 13 on our Public Safety team. We are not armed per statute but have detaining authority and work closely with local law
enforcement for crimes and victim assistance. We have supported the local District Attorneys office for court cases and restitution involving
victims assistance and enforcing court ordered No Trespass, No Contact or restriction orders.

ARCC: 12.5% BIPOC, 43.7% female, 12.5% individuals with disabilities, 0% veterans & ATC: 50%
BIPOC, 100% female, 0% individuals with disabilities, 0% veterans

http://www.anokaramsey.edu/campus-life/equity-diversity-inclusion/office-of-equity-and-inclusion &
https://www.anokatech.edu/en/StudentServices/PeoplePlaces/Office-of-Diversity-and-Multicultural-
Affairs

Yes

MSCF, MAPE, AFSCME, MMA, Commissioner's Plan, Managerial Plan, Personnel Plan for Administrators

PACE Survey (every two years)- race/ethnicity, gender (man, woman, gender queer, trans man, trans
woman, or self describe) and age

ARCC: 15% BIPOC, 61% female, 3.5% individuals with disabilities, and 2% veterans & ATC: 5.2%
BIPOC, 54% female, 3.4% individuals with disabilities, and 3.4% veterans

ARCC Rapids Campus = 7, ARCC Cambridge Campus = 3, ATC = 2



Benefits (Required Questions) 
10. What is your PTO policy, and how many sick 

days are available to employees? 
 
 
 
 

11. How many of the healthcare plans you offer 
are trans-inclusive? Please link your 
healthcare plans if possible and provide the 
dollar maximum. 

 
 
 
 

12. Please select all options which accurately 
describe your trans-inclusive healthcare 
plan(s): 

 
 
 
 

Policy (Required Questions) 
13. If you have an Equal Employment 

Opportunity Statement and/or non-
discrimination policy, which identities are 
listed as protected? 

 
 
 
 

14. Please select all options contained in your 
anti-harassment policy: 

 
 
 
 

15. Do you have an employee dress code? If 
so, is it gendered? Are there hairstyle or 
facial grooming requirements in your dress 
code? Please provide a link to your 
employee dress code, if public. 

 
 
 
 

16. Which company databases/forms: a) only 
allow employee legal names? b) Allow 
both legal and chosen names? c) Don't 
require legal names at all? 

 
 
 
 

17. What is the process for employees to 
change their names at your organization? 

 
 
 
 

18. If you have any restroom or locker room 
policies, please link or copy them here. 

 
 
 
 

No

We prohibit discrimination and harassment of any kind based on race, color, creed, religion, national
origin, sex (including pregnancy, childbirth and related medical conditions), marital status, military
status, familial status, receipt of public assistance, membership or activity in a local human rights
commission, disability, genetic information, sexual orientation, gender expression, gender identity, or
age.

Explicitly affirm trans medical care;, Covers short-term medical leave;, Covers pharmaceutical coverage (HRT, puberty blockers for dependents);,
Covers medical visits or laboratory services;, Covers surgeries (please add a comment specifying which);, Covers routine, chronic, or urgent
non-transition services based on the person’s sex assigned at birth (for example, prostate exams for trans feminine people);, Covers therapist
appointments for support letters;, Covers therapist appointments in general (ongoing, beyond 10 free sessions);, Healthcare plan documentation
readily available to employees;, Plan documentation clearly communicates inclusive insurance options to employees and their dependents;,
Insurance company provides “concierge” or specially trained customer service reps to handle transgender healthcare inquiries;

We have 3 healthcare plans: https://mn.gov/mmb/segip/benefits/

a) State's database; b) HR Campus, SCUPPS and Outlook; c) None

None

Complete a name change request form.

Statement that harassment based on any protected characteristic will not be tolerated;, Clear description of prohibited
content, with examples;, Description of a reporting system (for both those experiencing and those witnessing harassment) with
multiple avenues to report;, Commitment that reporting system will provide an immediate, thorough, and impartial
investigation;, Confirmation that employer will respond immediately and proportionally if investigation confirms harassment;,
Assurance of protection from retaliation;, Confirmation that any employees retaliating will be disciplined;, Policy is clear,
simple, and in all languages commonly used by employees;

13 sick days per year and a minimum of 13 vacation days per year (per union contract)



19. Are there documented “Gender Transition 
Guidelines” for employees transitioning on 
the job? If so, where can they be found? 

 
 
 
 

20. Are there guidelines for employees re: 
pronouns in email signatures, business 
cards, introductions, etc.? 

 
 
 
 

Training (Required Questions) 
21. What content does new hire training 

contain re: nondiscrimination?  
 
 
 
 

22. What types of cultural competency, 
Diversity Equity and Inclusion, etc. ongoing 
training are provided? Of those listed, 
which are mandatory? 

 
 
 
 

Miscellaneous (Optional Questions) 
23. What is the process for employees to 

request accommodations?  
 
 
 
 

24. What is your policy on Personal Care 
Attendants accompanying employees to 
work? 

 
 
 
 

25. What are your policy guidelines for travel 
safety, 1) during COVID and 2) for sending 
employees to locations where they may not 
be safe based on identity? 

 
 
 
 

26. What is your policy on working from home 
(both currently, and pre-COVID)? 

 
 
 
 

27. What are your family leave/parental leave 
policies? Are they based on gender or on a 
certain relationship to the person being 
cared for? 

 
 
 
 

Training for faculty include: Renewing our Relationships with students. Redefining our Classrooms and
Deadline and Grades: Lesson in student accountability. Upcoming programs will be B.R.I.D.G.E. S and
Restorative training for all employees. These are not mandatory trainings at this time. There will be
additional trainings available in the future.

Public Safety emphasizes using the CDC travel guidelines as outlined on their web pages. The
individual must access, load the destination country and abide by their rules regarding COVID up to and
including testing or 100 % vaccination records upon arrival. HSEM and Customs will also print or have
available a web page on travel warnings again based on the country of origin. We assist those parties
if requested before departure, the State Dept will also issue a broad range of travel warning.

Pronoun use is encouraged.

No

There is no policy, however, PCAs would be considered an accommodation if needed.

The employee shall inform their manager or supervisor of the need for an accommodation.
http://www.anokaramsey.edu/about-us/policies-disclosures/web-accessibility/ &
https://www.anokatech.edu/StudentServices/Services/OfficeofAccessibility.aspx

Respectful Workplace training for Minnesota State employees and Preventing Sexual Harassment;
training conducted annually

Pre-Covid, majority of employees worked on campus. Currently, we have employees working on-campus,
hybrid, or remote based on the department and needs of the college.

The family and medical leave act provides certain employees employees with up to 12 weeks of unpaid
time for spouse, parent or child. Service member FMLA includes next of kin. Paid parental leave is up to
six weeks following the adoption or birth of a child. These policies are based on relationship, not
gender.



28. What are your COVID safety practices? In 
what contexts are employees required to 
do in-person work, and what safety 
protocols are in place? 

 
 
 
 

29. Does your organization have a Disaster 
Readiness Policy? What does it say re: 
supporting disabled employees and 
customers in an emergency?  

 
 
 
 

30. Do you have an Employee Assistance 
Program or Human Resources hotline? If so, 
what cultural competency training do they 
receive?  

 
 
 
 

31. What Employee Resource Groups are 
available? What is the process for starting 
one? 

 
 
 
 

32. What does your background check screen 
for, and what types of records disqualify 
applicants? 

 
 
 
 

33. Do you have a corporate giving profile? If 
so, what issues do you prioritize? What 
percentage goes to each area? What 
organizations do you give to? 

 
 
 
 

34. Do organizational leaders address 
coworkers with gendered language (i.e. 
"you guys")? What language is common in 
your organization's culture? 

 
 
 
 

35. Do you have a job application website? If 
so, is it accessible? 

 
 
 
 

36. Does anyone on your staff know ASL?  
 
 
 

Yes

Yes

The language used is mixed. However, we are working on getting people to be respectful and use the
specific pronouns of individuals.

N/A

Currently, the college has one resource group for BIPOC employees, however, other groups are
available through Minnesota State.

Yes, we have an Emergency Operations Plan that outlines ADA and “buddy” system for students or
staff with disabilities during an emergency. EOPs are updated every three years and are accessible via
our arccpublicsafety@wordpress.com site

Yes and it is accessible.

N/A

Vaccinations: We encourage employees and students to stay up-to-date with COVID-19 vaccinations and boosters. We have held some vaccine
clinics on our campuses last school year. Self-Monitoring/Reporting: We let employees and students know to monitor for symptoms and report
confirmed positive Covid cases, exposures, and symptoms to Public Safety. Public Safety provides guidance to positive individuals, tracks cases on
campus, sends out exposure notifications with guidance about steps that should be taken, and offers testing to those who were exposed on
campus. We encourage employees to work with their supervisor on workability options when they have been exposed to Covid. Health Practices: We
provide information on proper handwashing and respiratory etiquette. We also have hand sanitizer dispensers throughout campus. Masking: We
have masks on hand for those who request them and in case the community levels shift into the “high” category.



37. What type of adoption benefits or family 
planning/assisted reproduction support do 
you offer? 

 
 
 
 

38. Do you offer domestic partnership 
benefits? 

 
 
 
 

39. Are employees allowed to sit down while 
working? 

 
 
 
 

40. Does your physical office have steps and/or 
an elevator? 

 
 
 
 

41. Is there anything else you want us to know?  
 
 
 

 

Yes, both.

Family medical leave and paid parental leave

It depends on the position or accommodations.

No


	1 Company Name: Anoka-Ramsey Community College & Anoka Technical College


