APPENDIX C

CITY PROPOSAL 14: Job Classifications

Section 16.01 - Job Classifications

The parties recognize that work and methods of service delivery may change from time to
time. The general responsibilities described below are intended to establish guidelines to
determine to which job classification work should be assigned. However, these
descriptions are not intended to be exhaustive or to limit the ability of the City to respond
to changing demands._As determined by the Chief, in response to changing demands and
needs within the City, members in any job classification may temporarily be assigned to
perform Police Officer functions at any time-ferany-duration. When so assigned, Sergeants
and Lieutenants will continue to be paid commensurate with their job classifications during
such assignments.

Police Officer - Front line sworn employee to perform the following as directed by a
superior: patrol assigned areas, respond to 911 calls, detect, deter and conduct primary
investigation of crimes, maintain law and order, make arrests, assist the public and assure
public safety. May perform certain secondary investigative functions under the supervision
and at the direction of a Sergeant or Lieutenant. Not supervisor as defined by Minnesota
Statute 179A.03, Subd. 17. For example, a Police Officer shall not assign cases, direct or
evaluate the work of another Police Officer, authorize arrests or coordinate or direct the
execution of search warrants or wire taps.



