
 

 

 

 

 

 

 

 

 

 

Minneapolis Department of Civil Rights   

Contract Compliance Division                               

3rd Quarter Report 
 

 

 

 

 
 
 
 
 
 
 
 
 

July ─ September 2016



 
 

Table of Contents 

Introduction .................................................................................................................................................................................... 3 

Minority and Women Business Inclusion .......................................................................................................................................... 4 

Small and Underutilized Business Program  ........................................................................................................................ 4 

Goal Setting on City Procurement .............................................................................................................................................. 4 

Good Faith Efforts Reviews ........................................................................................................................................................ 4 

MBE and WBE Business Inclusion on Closed Construction and Development Projects ............................................................... 5 

MBE and WBE Business Inclusion on Priority Construction and Development Projects.............................................................. 6 

Minnesota Unified Certification Program  ........................................................................................................................... 7 

Female and Minority Workforce Inclusion ....................................................................................................................................... 7 

Female and Minority Workforce Inclusion on Closed Construction and Development Projects ................................................. 8 

Female and Minority Workforce Inclusion on Priority Construction and Development Projects ................................................ 8 

Affirmative Action .......................................................................................................................................................................... 9 

HUD Section 3 Program ................................................................................................................................................................. 9 

Labor Compliance ........................................................................................................................................................................ 11 

Outreach Activities ....................................................................................................................................................................... 11 

Target Center Renovation ........................................................................................................................................................... 12 

Conclusion ..................................................................................................................................................................................... 12 

Appendix ....................................................................................................................................................................................... 13 

 Target Center Renovation ......................................................................................................................................................... 13 

Inclusion on Priority Construction and Development Projects…………………………………………..………………………………………………….15 

3.75 Year Combined Totals - Closed Construction Projects ...................................................................................................... 17 

Closed Construction Projects 2016 ........................................................................................................................................... 18 

Closed Construction Projects 2015 ........................................................................................................................................... 20 

Closed Construction Projects 2014 ........................................................................................................................................... 23 

Closed Construction Projects 2013 ........................................................................................................................................... 25 

 

 
  



Page 3 of 26 
 

Introduction 
 

The Minneapolis Department of Civil Rights Contract Compliance Division (“Division”) ensures that City of Minneapolis projects and 
contracts include women, minority, and low income people.  The Division also ensures that workers on construction projects are 
paid fairly.  This report summarizes the Division’s contract compliance activities through the 3

rd
 quarter of 2016.     

 
Division Program Areas 
 

 

 
 
 

•Administer the Small and Underutilized Business Program. 

•Ensure minority and women owned businesses participate in City procurement.  

•Conduct outreach to and certify minority and women owned businesses.  

Minority and Women Business Inclusion  

•Enforce City's construction workforce goals (of 6% female and 32% minority workers).  

•Ensure female and minority construction workers are employed on City construction and 
development projects. 

•Support partner organizations to increase the number of female and minority workers.  

Female and Minority Workforce Inclusion 

•Conduct pre-award compliance reviews of City contractors.  

•Ensure adherence to Affirmative Action and Equal Employment Opportunity laws.  

•Review and approve Affirmative Action Plans.  

Affirmative Action  

•Administer the City's HUD Section 3 Program.  

•Ensure low income resident and business inclusion on Section 3 covered projects.   

•Conduct outreach to and certify low income residents and businesses as Section 3.  

HUD Section 3 Program  

•Monitor and enforce prevailing wage laws and Federal Labor Standards Act on projects. 

•Conduct pre-award compliance reviews of contractors and ensures workers are classified 
and paid correctly. 

•Administer the back payment of wages to workers. 

Labor Compliance  
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Minority and Women Business Inclusion 

 
Small and Underutilized Business Program  

The Division administers the Small and Underutilized Business Program (“SUBP”) which redresses past discrimination and aims to 

prevent discrimination against minority and women owned business enterprises (“MBEs and WBEs”) in City procurement.   

Goal Setting on City Procurement  
Each City procurement opportunity is reviewed for specific goals based on the project scope, subcontracting opportunities, and 

availability of qualified MBEs and WBEs.  This process is known as “Goal Setting.” Goals may be set on the following: 

 Construction or development projects over $100,000.  

 Professional or technical services projects over $100,000.  

 Commodities and supplies contracts over $50,000. 
 
Through the 3

rd
 quarter the Division reviewed 105 procurement opportunities for goals.   

 
12 

Figure 1:  Displays number of procurement opportunities reviewed for project or contract specific goals. 

 

Good Faith Efforts Reviews  
A bidder or proposer must meet the established goals or demonstrate good faith efforts (make every necessary and reasonable 
effort) to meet the goals prior to bid or proposal submittal.  To assist bidders and proposers in their good faith efforts to include 
MBEs and WBEs, a checklist of GFE requirements and a list of qualified MBEs and WBEs is provided with bid specifications and 
Requests for Proposals. If a bidder or proposer has not met the goals, the Division will conduct a good faith effort (“GFE”) review to 
determine if the bidder or proposer made a good faith effort to meet the goals.  Bidders or proposers not making a good faith effort 
are denied the contract.  If the Division determines a bidder or proposer made a good faith effort, the Division will recommend the 
bidder be awarded the contract and it will be held accountable to its committed goal.  The Division conducts monthly compliance to 
ensure contractors continue to make efforts to meet the established goals.  
                                                                                                                                                                                                                                             

                                                                 
1
 Goals N/A: *Goals are not applicable if subcontracting opportunities are minimal, nonexistent, or there are insufficient numbers of available MBEs and WBEs.   

2
 The Division does not review commodities and supplies contracts unless the requestor is able to confirm that there are subcontracting opportunities. 

46 

8 

11 

40 

Construction & Development
Projects

Professional & Technical Services
Projects

Commodities & Supplies
Contracts

2016 Goal Setting on City Procurement 
through the 3rd Quarter 

Goals Set Goals n/a*

0 
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Through the 3
rd

 quarter, 19 out of 41 projects met the goals for minority and women business inclusion.  The other 22 projects that 

did not meet the goals; the Division conducted a good faith effort review of the contractor, of which 19 were approved and 3 were 

denied.   

 
Figure 2:  Shows number of contractors approved or denied after a good faith effort review. 

 

MBE and WBE Business Inclusion on Closed Construction and Development Projects  

Through the 3
rd

 quarter 28 construction and development projects with MBE and WBE inclusion goals were closed
3
 by the Division. 

The combined construction contract amount for the 28 projects was $169,300,825.  Of that, MBE participation was $9,182,564 (5%) 
and WBE participation was $8,604,257 (5%).       
             
From 2013 to 2016 (through the 3

rd
 quarter), MBE and WBE total participation on closed construction and development projects was 

$34,232,411 (6%) and $44,292,229 (8%).   
 

 # of Projects 
Total Contract 

Amount 

Participation
4
 

MBE WBE 

2013 28 $51,357,531 
$1,855,220 

(4%) 
$2,664,631 

(5%) 

2014 43 $228,256,622 
$17,670,260 

(8%) 
$27,548,730 

(12%) 

2015  56 $83,436,480 
$5,524,367 

(7%) 
$5,474,611 

(7%) 

2016 (through 
3

rd
 quarter)  

28 $169,300,825 
$9,182,564 

(5%) 
$8,604,257 

(5%) 

Total 155 $532,351,458 
$34,232,411 

(6%) 
$44,292,229 

(8%) 

                                                                 
3 Closed projects are completed construction and development projects and the Division has conducted an administrative closeout process, which includes 
verification of payments made to MBEs and WBEs. 
4 To obtain the participation percentage, the amount paid to MBEs and WBEs is divided by the total construction contract amount. 

19 

3 

2016 Good Faith Efforts Reviews                    
through the 3rd Quarter 

GFE Approved GFE Denied
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Figure 4:  Compares the participation of MBEs and WBEs on construction and development projects. 

 

MBE and WBE Business Inclusion on Priority Construction and Development Projects  
Priority projects are projects with larger contract amounts and have greater socioeconomic impact.  Please refer to the appendix to 

see a table summary of the 8 priority projects with MBE and WBE inclusion goals in progress during the 3
rd 

quarter.  The table shows 

the priority projects’ MBE and WBE commitments and current participation from the start of each project through the 3
rd

 quarter.  

Total participation through the 3
rd

 quarter is $9,216,207 (10%) MBE and $4,139,760 (5%) WBE. 

 
Figure 5: Compares the general contractors’ commitments and actual partcipation of MBEs and WBEs. 

 

 

 
 
 

4% 
5% 

8% 

12% 

7% 7% 

5% 5% 

MBE Participation WBE Participation

2013-2016 MBE and WBE   
Business Inclusion on Closed Projects 

2013 2014 2015 2016 (through 3rd quarter)

14% 

5% 

10% 

5% 

Minority Female

MBE and WBE Inclusion on Priority Projects 

Contractor Commitment Participation
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Minnesota Unified Certification Program  

To count towards the MBE and WBE inclusion goals, minority and women owned businesses must be certified as prescribed by the 
Minneapolis Department of Civil Rights director.  The City has adopted the Minnesota Unified Certification Program (“MNUCP”) for 
the certification of minority and women owned businesses. The MNUCP is a group of state and local agencies certifying 
Disadvantaged Business Enterprises and MBEs or WBEs. Current certifying agencies are: 

 City of Minneapolis 

 Minnesota Department of Transportation 

 Metropolitan Council 

 Metropolitan Airports Commission 
 

To become certified, minority and women owned businesses must meet the following criteria: 

 At least 51% owned and controlled by a socially and economically disadvantaged individual. 

 The disadvantaged owner(s) is a U.S. citizen or permanent resident. 

 The business is for-profit. 

 The business’ annual gross receipts do not exceed $23.98 million or the Small Business Administration size standard. 

 The disadvantaged owner’s personal net worth does not exceed $1.32 million. 

 
Through the 3

rd
 quarter, the Division certified 15 firms (7 firms in the 3

rd
 quarter listed below). To date, there are 868 firms in the 

program, of which 531 are located in the City’s marketplace,
5
 and 117 are located in the City of Minneapolis.  

 

 
 

Female and Minority Workforce Inclusion 
 

In 2012, the City Council adopted aspirational goals set by the Minnesota Department of Human Rights for female and minority 
inclusion on all City construction and development projects over $50,000. The goals are 6% of total project hours to be performed by 
females and 32% of total project hours to be performed by minorities.  The Division monitors these projects to ensure contractors 
commit to use female and minority workers, adhere to their commitments, and make efforts to recruit, hire, and train females and 
minorities. 

                                                                 
5 The City’s marketplace consists of the 11 county Metropolitan-area: Anoka, Carver, Chisago, Dakota, Hennepin, Isanti, Ramsey, Scott, Sherburne, Washington, and 
Wright. 

Company Certification Business Description 

AD Greenroof LLC WBE 

Vegetated roof consulting, including design, construction oversight, and 
horticultural maintenance services for new and existing buildings. Can perform at 
grade horticultural service. Involved in sales of stormwater management products 
and vegetated roof assemblies. Additional professional services include speaking 
engagements, research, and writing, in the field of green roofs.  

ML Beasley Roofing Inc. MBE 
Commercial and residential, low-slope roofing and sheet metal repair and install 
services; gutter, fascia and soffit installation.  

NewPublica LLC MBE 
A strategic communications firm providing the following services: Public Relations, 
Community Engagement, Communications Consulting, Media Relations, and Event 
Planning.  

Prima Construction LLC WBE 
General contractor focusing on residential remodels, including drywall, tiling, 
painting, and carpentry.  

Raven Construction Inc. MBE 
Firm that specializes in Commercial and Industrial Construction Management, 
Commercial and Industrial Project Management, and Commercial and Industrial 
Building Renovation and Remodels. 

Statics Engineering 
Solutions LLC 

MBE 
Statics Engineering Solutions provides professional engineering design services for 
telecommunication towers and structures, residential, commercial, and industrial 
type buildings. 

Zean-Tech Services LLC MBE 
Computer Repair, Data Backup, Break-fix, Remote Support, Printer Repair. Network 
Setup and Configuration, Low-Voltage Cable Installs, Application Support/Installs 
and POS Setup. 
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Female and Minority Workforce Inclusion on Closed Construction and Development 

Projects  
Through the 3

rd
 quarter, 39 construction and development projects with workforce inclusion goals were closed by the Division. Total 

workforce hours for these projects were 1,129,435 hours, of which female hours were 60,439 hours (5%) and minority hours were 
245,782 hours (22%). 
 
From 2013 to 2016 (through the 3

rd
 quarter), total female and minority workforce inclusion on closed construction and development 

projects was 5% female hours (174,356) and 20% minority hours (660,414).   
 

                      

 

 

 

 

     

 
 
 
 
 
 
 

 
Figure 7: Compares workforce inclusion of female and minority workers on closed construction and development projects.   

Female and Minority Workforce Inclusion on Priority Construction and Development 

Projects  

There were 10 priority construction and development projects with workforce inclusion goals in progress during the 3
rd

 quarter.  The 
10 projects combined construction contract amount was $191,425,426.  Through the 3

rd
 quarter, the total workforce hours for these 

projects were 575,826 of which female hours were 27,349 (5%) and minority hours were 144,638 (25%).  In general, low workforce 
inclusion percentages are a result of female and minority workers not performing work in the early phases of the projects (please 
refer to appendix for table summary of priority projects). 
 

5% 

17% 

6% 

18% 

4% 

21% 

5% 

22% 

6% 

32% 

Female Minority

2013-2016 Female and Minority Workforce Inclusion on 
Closed Projects  

2013 2014 2015 2016 (through 3rd quarter) Goal

 # of Projects Total Project Hours 
Final Participation 

Female Minority 

2013 37 265,335 
13,767 

(5%) 
46,385 
(17%) 

2014 60 1,352,400 
77,140 

(6%) 
249,151 

(18%) 

2015  72 570,937 
23,010 

(4%) 
119,096 

(21%) 

2016 
(through 3

rd
 

quarter) 
39 1,129,435 

60,439 
(5%) 

245,782 
(22%) 

Total 208 3,318,107 
174,356 

(5%) 
660,414 

(20%) 
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Figure 8: Displays workforce inclusion of female and minority workers on priority projects in progress. 

 

Affirmative Action 
 
In the 3

rd
 quarter, the Division processed and approved 58 affirmative action plans (“AAPs”) for City contracts and projects. In 2016 

(through the 3
rd

 quarter) the Division processed and approved 179 AAPs.   
 
An AAP is a combination of policies and procedures a company utilizes to prohibit discrimination and promote equal employment 
opportunities for women, minorities and disabled individuals.  Minneapolis Code of Ordinance 139.50(d) requires every developer, 
contractor, consultant, supplier, or vendor entering into a contract with the City to have an approved AAP on file with the 
Minneapolis Department of Civil Rights prior to contract execution if: 

 The contract is over $50,000. 

 An amended contract’s cumulative amount is over $50,000. 

 There is more than one active contract with a combined total over $50,000. 
 
Prior to contract execution, the Division receives requests for affirmative action approvals from City departments to ensure 
compliance with the ordinance requirement.  The Division works with companies to develop, review, audit and approve the 
contractors’ AAPs.   

HUD Section 3 Program 
 
As a recipient of federal funds, the City and its contractors must comply with the HUD Section 3 regulation on Section 3 covered 
projects.  HUD Section 3 ensures that jobs, training and contracting opportunities created by Section 3 covered projects shall be 
afforded to low income residents and businesses (Section 3 Residents and Section 3 Businesses).  Section 3 does not supersede 
competitive bidding requirements, instead expressly encourages - to the greatest extent feasible - a Section 3 preference in the 
evaluation of bids.  The goals on Section 3 covered projects are 10% Section 3 Businesses and 30% Section 3 Residents. The Division 
complies with Section 3 by: 

 Enforcing compliance on Section 3 covered projects. 

 Conducting a “greatest extent feasible” review on contractors.  

 Certifying residents and businesses as Section 3. 

 Maintaining a list of Section 3 Residents and Businesses and sharing with contractors.  

 Identifying training and contracting opportunities for Section 3 Residents and Businesses.  

 Reporting on Section 3 activities to federal government.  

2% 4% 5% 5% 

11% 

3% 5% 7% 
3% 4% 

24% 23% 
18% 

35% 

45% 

17% 18% 

28% 26% 25% 

Female and Minority Workforce Inclusion 
on Priority Projects 
Female Minority
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Section 3 Business Inclusion  

In the 3
nd

 quarter, two (2) Section 3 covered projects were closed by the Division.  The total construction contract amount for these 

projects was $22,267,975. Of that, $2,352,335 went to Section 3 Businesses. For 2016 (through the 3
rd

 quarter) six (6) Section 3 

covered projects were closed by the Division. The total construction contract amount for all the projects was $41,318,837 of that, 

$2,677,598 (6%) went to Section 3 businesses. 

 
Certification of Section 3 Residents and Businesses 
 
In the 3

rd
 quarter, the Division certified 22 residents and two (2) businesses. Through the 3

rd
 quarter, the Division certified 74 

residents and nine (9) businesses. To date, the City’s Section 3 list contains 207 Section 3 Residents and 29 Section 3 Businesses. 
Below are the Section 3 Residents and Business by City ward.  
 

 
Figure 9:  Displays the number of residents and businesses and the City Council ward where they are located.   

Section 3 Collaboration  
The Division has been closely working with local government agencies to form a Section 3 Collaborative to:  

 Offer one centralized certification system. 

 Standardize compliance and reporting practices. 

 Collaborate on outreach efforts. 

 Reduce stigmas associated with Section 3. 

 Assist contractors to quickly identify Section 3 Residents and Businesses.  

 
 
 
 
 

4 3 1 
17 

26 
8 1 3 9 7 5 

123 

1 1 2 1 1 

23 

One Two Three Four Five Six Seven Eight Nine Ten Eleven Twelve Thirteen Other
Cities

City Council Ward 

Section 3 Residents and Businesses 

Section 3 Residents Section 3 Businesses

Project Construction Contract Contractor Commitment Section 3 Participation 

The Rose & Pine 
Cliff Apartments  

$21,902,500 $2,341,492 (11%) $2,352,335 (11%) 

Harbor Lights 
Tuckpointing 

$365,475 $0 (0%) $0 (0%)  

Total $22,267,975 $2,341,492 (11%) $2,352,335 (11%) 
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Current members:  

 City of Minneapolis 

 City of Saint Paul 

 Minneapolis Public Housing Authority 

 Saint Paul Public Housing Authority 

 Anoka County  

 Hennepin County 

 Ramsey County 

 Washington County
 

Labor Compliance 
 

Construction and development projects covered by the federal Davis-Bacon and Related Acts, Minneapolis Public Works Ordinance, 
or the CPED Prevailing Wage Policy require the payment of prevailing wages to workers.   
 

Apprentices  

Through the 3
rd

 quarter, 918 apprentices worked on City construction and development projects. The division ensured these 
workers were registered in a State approved program, paid in accordance with their pay and benefit scale, and utilized within the 
approved ratios.  

 
Wage Recovery 

The Division ensures accurate wages are paid to workers.  Through the 3
rd

 quarter, the Division recovered $100,832 for 65 workers 
on 23 projects. In the 3

rd
 quarter, the Division recovered $46,837 for 19 workers on 8 projects. This information is detailed below. 

 

Project # of Employees Amount Recovered Reason 

800 West Broadway 6 $32,973  Underpaid Wages 

Fridley Softening Plant Accessible 
Toilet & Locker Room Upgrade Project 

2 $7,755  Underpaid Wages 

Little Earth VI 1 $3,812 Apprentice out of Ratio 

Anishinabe 3 $1,043  
Apprentices Misclassified & 
Underpaid Wages 

West River Parkway Slope Repair 2 $1,034  Apprentices out of ratio 

Target Center Lighting Upgrade 1 $102 Apprentice out of ratio 

7
th

 Street Ramp/94 3 $61 Underpaid Wages 

Pillsbury Lofts 1 $57 Apprentice misclassification 

3
rd

 Quarter Total 19 $46,837  

 
 

Outreach Activities 

In addition to compliance, the Division continues to engage in outreach to assist contractors in meeting inclusion goals, affirmative 

action, and complying with prevailing wage.  In the 3
rd

 quarter, the Division engaged in the following: 

 Hosted or attended 10 pre-bid, pre-proposal or pre-construction meetings to discuss the City’s business and workforce 

inclusion goals. 

 Produced and disseminated one (1) newsletter on contract compliance (“Compliance Monthly”) to 900+ stakeholders.    

 Conducted nine (9) onsite inspections on City construction projects. 

 Held the Contract Compliance Division’s Developer and General Contractor Training. 

 Presented at the B-TAP 101 series informing small businesses about the SUBP ordinance and the DBE program. 

 Met with Community Planning and Economic Development Department to discuss the Business Resource Matrix. 
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 Attended the Independent Contractor Misclassification Round Table meetings. 

 Participated in the Disparity Study committee meetings and the open public forum.  

 Met with MEDA to learn about their small business programs and their work helping businesses with DBE certification.  

 Conducted nine (9) MnUCP onsite inspections for DBE certification. 

 Attended an Association of Women Contractors monthly member mingle event. 

 Presented at a MnUCP DBE certification class hosted by the Minneapolis Central Library. 

 Tabled at the Entrepreneur Expo hosted by the Minneapolis Central Library. 

 Attended the Section 3 Collaborative meeting.  

 Attended the Small and Disadvantaged Business Opportunities Council (SADBOC) monthly meetings. 

 Presented and tabled at the Navigating State and Local Contracting event. 

 
Target Center Renovation 

 
The Division has been asked to report quarterly on the equity and inclusion activities placed on the Target Center Renovation 
project. Included in the appendix is a report that summarizes compliance activities on the Target Center Renovation through the 3

rd
 

quarter of 2016.   
 

Conclusion 
 

The Division continues to be an essential part of the City’s efforts to include women, minorities and low income people on City 
projects and contracts.  For more specifics on closed projects discussed in this report, please see the appendix on the next pages. 
Previous reports can be found online at www.minneapolismn.gov/civilrights/contractcompliance/monthlyreports. 
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Appendix 
 

Target Center Renovation 

Background 

Division staff was directed to ensure compliance with the following equity and inclusion provisions: 

 Minority and women business inclusion on the Architectural and Engineering services contract. 

 Minority and women business inclusion on construction contract. 

 Female and minority workforce inclusion goals of 6% female and 32% minority. 

 Local hiring of zip codes with high unemployment and high poverty. 

 Inclusion of apprentices and professional interns. 

 Creation of joint oversight committee. 

In turn, these provision(s) were included as Equity Plan Requirements in the Request for Proposal(s) used to select the Architectural 

and Engineering Services (“A/E”) firm and the Construction Manager at Risk (CMaR).  Compliance with the Equity Plan Requirements 

was a factor in vendor selections. The City selected and contracted with Architectural Alliance for the A/E services and Mortenson 

Construction (“Mortenson”) for the CMaR contract. 

Professional Services Contract 

Minority and Women Business Inclusion  

Minority and women business inclusion goals were set at 8% MBE and 11% WBE based on the project scope, subcontracting 

opportunities, and availability of qualified MBEs and WBEs. On March 17, 2014, the Division held a pre-proposal conference for 

interested A/E firms followed by a meet and greet for small minority and women owned business to network with the A/E firms.   

Architectural Alliance, provided a proposal that detailed commitments of 9% (or $599,250) MBE and 10% (or $709,900) WBE (see 

chart below).  The Division confirmed with the MBEs and WBEs their intent to contract with Architectural Alliance.  A good faith 

efforts review was conducted and the Division determined Architectural Alliance made a good faith effort. The City entered into 

contract with Architectural Alliance for $7,000,000.  

Through the 3
rd

 quarter of 2016, Architectural Alliance has been paid $7,650,496. Of that, MBE participation was 7% (or $538,813) 

and WBE participation was 10% (or $796,897).
6
 The contract is 84% complete through the 3

rd
 quarter.  

 

Business  MBE or 
WBE Performed 

Subcontract 
Commitments 

Paid through the 
3rd Quarter 

4RM+ULA MBE Yes $250,000 $244,815 

Buildings Consulting Group MBE Yes $46,750 $18,765 

Chase Engineering7 WBE Yes $43,400 $5,945 

EVS Engineering MBE Yes $39,000 $77,383 

Lighting Matters WBE Yes $195,000 $192,347 

Martinez Geospatial MBE Yes $263,500 $197,850 

Questions & Solutions Engineering, Inc. WBE Yes $92,900 $25,641 

Studio Hive WBE Yes $225,000 $449,984 

Technology Management Corp. WBE Yes $197,000 $122,980 

Total: $1,352,550 $1,335,710 

                                                                 
6 Participation is verified through payments made to MBEs and WBEs.  
7 Erickson Roed (1st tier subcontractor to Architectural Alliance) had not identified its SUBP commitments at the time the project was approved. Chase 
Engineering (2nd tier subcontractor to Erickson Roed) will be providing structural engineering construction administration services. 
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Construction Contract 

 
Mortenson provided a detailed Equity Plan with their proposal that outlined its commitments to community engagement, business 
and workforce diversity inclusion. Their plan also included partnerships with mid-sized minority owned Thor Construction and Tri-
Construction, a minority-owned North Minneapolis-based construction company.  

 
On April 12, 2016, a pre-construction meeting was held between City staff and Mortenson. All compliance details of the equity and 
inclusions provisions were discussed in detail. Mortenson will provide detailed Monthly Compliance Reports to the City.  

 
Below is a summary update of compliance through the second quarter of the equity and inclusion provisions.  

Minority and Women Business Inclusion  

Minority and women business inclusion goals were set at 9% MBE and 11% based on the project scope, subcontracting 

opportunities, and availability of qualified MBEs and WBEs. On December 17, 2015, Mortenson held a subcontractor information 

session to engage stakeholders and diverse businesses.  

Total participation through the 3
rd

 quarter is $1,491,684 (38%) MBE and $1,388, 601 (25%) WBE. 

Female and Minority Workforce Inclusion  

Workforce inclusion goals are 6% female and 32% minority. Through the 3
rd

 quarter, the total workforce hours were 82,776 of 

which, female hours were 8,979 (11%) and minority hours was 31,027 (37%).  

Local Hiring 
                                                                                                                                                                                                                                                                                                                                 

The local hiring provision requires that efforts are made to employ residents from Minneapolis zip codes with high-poverty and high 

unemployment. Mortenson does not anticipate any for this project (including new hires from their subcontractors). However, when 

hiring opportunities arise, Mortenson will recruit new hires from said zip codes. There were zero new hires through the 3
rd

 quarter. 

However, there were 40 workers that were from the targeted Minneapolis zip code area that worked on this project. 

Apprenticeships  

The apprenticeship provision requires that 10% of workforce hours shall be apprentices. Through the 3
rd

 quarter 82,776 (19%) hours 

were performed by apprentices. 

Professional Interns 

The Division utilized its Urban Scholar to also engage in compliance work related to the project. Mortenson and the City will discuss 

obtaining an Urban Scholar for next summer.  

Conclusion 

The Division continues to work closely with Architectural Alliance and Mortenson to ensure compliance with the equity and inclusion 

provisions. Updated quarterly reports will be provided per the staff direction.   
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MBE and WBE Business Inclusion on Priority Construction and Development Projects  

Project Name Project Description 
Developer/ 

General 
Contractor 

Contract 
Amount Paid 

through the 3
rd

 
Quarter 

 
Contractor Commitment 

 
Current Participation

8
 Percent 

Complete 

MBE WBE MBE WBE 

800 West 
Broadway 

$3,393,016 renovation of 
former car dealership into 
a community education 
and community health 
center with commercial 
space.  

Sherman 
Associates/ 
Craftsman 

Construction 

$2,761,155 
$152,686 

(5%) 
$3,393 
(0.10%) 

$415,856 
(15%) 

$0
9
 

(0%) 
95% 

Broadway 
Flats 

$21,500,000 new 
construction of a four-
story building with 103 
affordable housing units 
and 19,000 square feet of 
commercial space. 

Broadway 
Flats, LLP/ 

Frana 
Companies 

$6,697,203 
$264,770 

(1%) 
$461,665 

(2%) 
$310,151 

(5%) 
$524,827 

(8%) 
98% 

Corcoran 
Triangle 

$15,442,000 new 
construction of 135 
affordable housing units 
(including 9 units for 
homeless residents with 
HIV/AIDS). 

Wellington 
Management/ 

Shaw 
Lundquist 

$12,265,167 
$2,017,128 

(13%) 
$88,393 
(0.57%) 

$1,215,779 
(10%) 

$35,807 
(0.29%) 

90% 

Downtown 
East – Green 

Space 

$9,818,243
10

 
environmental cleanup, 
areaway removal, and 
green space preparation 
for the Downtown East 
mixed use project. 

Ryan 
Companies 

 
$19,381,445 

 

$983,412 
(10%) 

$1,201,947 
(12%) 

$1,814,699 
    (9%) 

$1,967,383 
(10%) 

90% 

Mill City 
Quarter 
Phase 1 

$23,039,366 new 
construction of six-story 
building of 150 rental 
housing units (with 60 
affordable housing units). 

322 Second 
Street 

Apartments, 
LLC/ Frana 
Companies 

$23,954,031 
$1,440,243 

(6%) 
$485,345 

(2%) 
$1,063,377 

(4%) 
$1,024,234 

(4%) 
99% 

Nicollet Mall 
Reconstruction 

$28,793,145 total 
renovation of Nicollet 
Mall from Washington Av. 
to Grant St. The design 
heavily focuses on 
elegance, durability and 
sustainability 

Meyer 
Contracting 

$3,856,595 
$11,300,470 

(39%) 
$3,047,842 

(11%) 
$2,500,000

11
 

(65%) 
$0 

(0%) 
20% 

Plymouth 
Stevens House 

$10,342,434 substantial 
rehab of two affordable 
housing developments 

Plymouth 
Stevens House 

Developer, 
LLC/ Frerichs 
Construction 

$3,402,222 
$1,090,379 

(11%) 
$449,325 

(4%) 
$120,520 

(4%) 
$51,677 

(2%) 
36% 

Seward 
Towers  

(East & West) 

$31,765,627 renovation of 
two separate 21 story 
multi-family apartments. 

Common Bond 
Communities/ 

Frerichs 
Construction 

$15,780,725 
$2,765,181 

(9%) 
$2,014,060 

(6%) 
$1,775,825 

(11%) 
$535,832 

(3%) 
37% 

  Total $88,098,542 
$20,014,269 

(14%) 
$7,751,970 

(5%) 
$9,216,207 

(10%) 
$4,139,760 

(5%) 
 

                                                                 
8 To obtain participation percentage, the contract payment(s) to MBEs and WBEs is divided by the contract paid to the general contractor(s) through the 3rd quarter. 
9 Only one WBE on this project and they have not yet performed. 
10 Construction contract increased to $20,974,329 to a change order to a scope of work. Contractor will make efforts to include participation two MBEs and a WBE in 
the change order.    
11 The general contractor is a certified MBE company.  They are self-performing some work on this project and were the sole MBE contractor that was paid through 
the 3rd quarter. 
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Female and Minority Workforce Inclusion on Priority Construction and Development 

Projects  

 

Project Name Project Description 
Developer/ 

General 
Contractor 

Total Project Hours 
through the 3

rd
   

Quarter 

Current Participation 
Percent Complete 

Female Minority 

800 West 
Broadway 

$3,393,016 renovation of former car 
dealership into a community 
education and community health 
center with commercial space.  

Sherman 
Associates/ 
Craftsman 

Construction 

21,955 
480 
(2%) 

5,358 
(24%) 

95% 

Broadway 
Flats 

$21,500,000 new construction of a 
four-story building with 103 
affordable housing units and 19,000 
square feet of commercial space. 

Broadway Flats, 
LLP/ Frana 
Companies 

80,707 
3,082 
(4%) 

18,695 
(23%) 

98% 

Catholic 
Eldercare 

$19,000,000 remodel of the existing 
facility and the addition of 25,500 sq. 
ft. of new building.  

 
Catholic Eldercare 

on Main/ 
Frana Companies 

 

36,013 
1,903 
(5%) 

6,567 
(18%) 

99% 

Corcoran 
Triangle 

$15,442,000 new construction of 135 
affordable housing units (including 9 
units for homeless residents with 
HIV/AIDS). 

Wellington 
Management/ 

Shaw Lundquist 
83,278 

3,977 
(5%) 

29,394 
(35%) 

90% 

Downtown 
East - Green 

Space 

$9,818,243 environmental cleanup, 
areaway removal, and green space 
preparation for the Downtown East 
mixed use project. 

Ryan 
Companies 

52,325 
5,923 
(11%) 

23,351 
(45%) 

90% 

Mill City 
Quarter-  
Phase 1 

$23,039,366 new construction of six-
story building of 150 rental housing 
units (with 60 affordable housing 
units). 

322 Second Street 
Apartments, LLC/ 
Frana Companies 

114,803 
3,260 
(3%) 

19,255 
(17%) 

99% 

Mill City 
Quarter-  
Phase 2 

$28,331,595 new construction of 151 
residential units for seniors. 

Ecumen/ Frana 
Companies 

78,577 
3,638 
(5%) 

14,474 
(18%) 

76% 

Nicollet Mall 
Reconstruction 

$28,793,145 total renovation of 
Nicollet Mall from Washington Av. to 
Grant St. The design heavily focuses 
on elegance, durability and 
sustainability 

Meyer 
Contracting 

16,703 
1,112 
(7%) 

4,631 
(28%) 

20% 

Plymouth 
Stevens House 

$10,342,434 substantial rehab of two 
affordable housing developments 

Plymouth Stevens 
House Developer, 

LLC/ Frerichs 
Construction 

11,521 
388 
(3%) 

2,979 
(26%) 

36% 

Seward 
Towers  

(East & West) 

$31,765,627 renovation of two 
separate 21 story multi-family 
apartments. 

Common Bond 
Communities/ 

Frerichs 
Construction 

79,945 
3,587 
(4%) 

19,933 
(25%) 

37% 

 

 

Total 575,826 
27,349 

(5%) 
144,638 

(25%) 
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2013-2016 (through 3 rd quarter) Totals - Closed Construction Projects 
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Closed Construction Projects 2016 
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Closed Construction Projects 2016 (continued) 
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Closed Construction Projects 2015 
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Closed Construction Projects 2015 (continued) 
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Closed Construction Projects 2015 (continued) 
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Closed Construction Projects 2014 
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Closed Construction Projects 2014 (continued) 
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Closed Construction Projects 2013 
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Closed Construction Projects 2013 (continued) 

 

 

 


